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1. Introduction 

This report has been prepared by Incomes Data Research (IDR) and, as requested, it provides 

market salary data for the following role(s):  

 

• Lecturer/Senior Lecturer in Management and Organisational Behaviour 

 

2. Market salary data 

This section presents the market salary data. We aim to provide a minimum of three sources 

of information for each job to enable ‘triangulation’ of the results, and thereby provide the 

widest possible assessment of the market for this role.  

 

2.1. Market data 

The tables in the following sections provide the aggregate market salary for a full-time 

Lecturer/Senior Lecturer in Management and Organisational Behaviour. 

 

2.1.1. Official earnings data  

The data provided below is based on the Government’s latest Annual Survey of Hours and 

Earnings (ASHE), for April 2020. This survey, conducted by the Office for National Statistics, 

provides a snapshot of earnings each April and is based on a 1% sample of National Insurance 

numbers. ASHE is considered a reliable source of official earnings data.  

 

The following table details the median and average UK gross annual pay for full time employees 

in the closest-matched occupational category. It also provides information on the annual 

percentage change which can be an indicator of labour market pressures.  

  



 
 

 

Annual pay - Gross (£)1 - For full-time employee jobs: United Kingdom, 2020 

Description Code2 
No. of jobs 

(000s) 
Median  Average  

Higher education teaching 

professionals 2311 106 £51,224 £56,628 

Source: Table 14.7a, ASHE 2020. 

 

2.1.2. NHS data 

In this section we provide information on the salary range for the pay band likely to cover 

comparator jobs in the NHS. The NHS, with 1.2m staff, is the largest employer in the UK and as 

such plays a key role in influencing the market for many non-medical roles, particularly in 

education, given the links between parts of higher education and the NHS. 

 

Lecturers in the HS are typically employed on Band 7 and Senior Lecturers are typically 

employed on Band 8a and the current salary ranges are between £40,057 and £45,839 and 

£47,126 and £53,219 respectively a year outside of London and high-cost areas in the South 

East/South. 

 

Roles based in high-cost areas qualify for the following supplements: 

• Inner London – 20% of basic salary, subject to a minimum payment of £4,474 and a 

maximum payment of £6,892; 

• Outer London – 15% of basic salary, subject to a minimum payment of £3,786 and a 

maximum payment of £4,824; 

• Fringe – 5% of basic salary, subject to a minimum payment of £1,037 and a maximum 

payment of £1,793. 

  

 
1 Gross pay excludes bonuses but includes basic pay, shift premium payments, overtime pay, paid 

leave, maternity pay, sick pay and other pay. 
2 Standard Occupational Classification (SOC) codes are a coding system used to classify occupations. A 

four-digit SOC indicates the closest occupational match. Three digits cover a slightly broader job 

group, while two and one-digit codes are broader still. 



 
 

 

2.1.3. IDR data 

The following tables contain data from IDR Pay Benchmarker, our online database of salary 

information. This data has been collected by IDR directly from employers through surveys and 

bespoke data collection for the IDR Pay Benchmarker service. 3 

 

Lecturer/Senior Lecturer, whole economy, job level 7 and 83 

Job level Lower quartile Median Upper quartile 

Level 7 - Lecturer £40,322 £43,558 £51,808 

Level 8 – Senior Lecturer - £57,110 - 

Source: IDR Pay Benchmarker. 

 

 

 

 

 

 

  

 
3 Refers to the IDR Job Level. These typically cover the following types of roles: 1 and 2, admin, 

support and manual roles; 3 and 4, secretarial and craft roles; 5 and 6, vocational and supervisory; 7 

and 8, professional and managerial; 9, senior management; 10a and 10b, directors; 11, senior 

directors/chief executives. 



 
 

 

3. Job advertisements 

This section details current comparable vacancies from our database of advertised positions. 

 

3.1. Data  

Lecturer/Senior Lecturer in HRM and Organisational Behaviour - job advertisements 

Organisation Job title Min Max 

Swansea University 

Snr Lecturer in HR Management and 

Organisational Behaviour 
£42,149 £50,296 

University of Sheffield 

Lecturer in Organisational Behaviour/HR 

Management (grade 8) 
£39,992 £47,722 

University of Sheffield 

Senior Lecturer in Organisational 

Behaviour/HR Management (grade 9) 
£50,618 £56,950 

Northumbria University 

Lecturer/Snr Lecturer in Organisational 

Behaviour 
£36,382 £51,800 

Northampton University 

Lecturer/Snr Lecturer in HR 

Management/Organisational Behaviour 
£35,326 £50,296 

King’s College London 

Lecturer in Organisational Behaviour/HR 

Management (grade 7) 
£45,934* £55,299* 

King’s College London 

Senior Lecturer in Organisational 

Behaviour/HR Management (grade 8) 
£56,848* £65,318* 

Coventry University 

Lecturer in HR Management and 

Organisational Behaviour 
£34,304 £43,434 

UCL 

Lecturer in Organisational Behaviour/HR 

Management 
£45,610* £52,757* 

*inc. London allowance. 

 

3.2. Job advertisements 

The following pages present the job advertisements for the above vacancies.  
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Lecturer/Senior Lecturer in 
Organisational Behaviour / 
Human Resource Management  
 
Sheffield University Management School, 
Faculty of Social Sciences 

 

 



 
The Opportunity 
 
Are you interested in working for a top-ranked Management School which has achieved 
accreditation from the three largest and most influential business school associations:  AACSB, AMBA 
and EQUIS?    
 
With world-class facilities, ground-breaking research and cutting-edge thinking, we are seeking 
applications from ambitious, highly motivated and talented individuals who will be keen to play an 
active role in maintaining and enhancing the Management School’s international reputation for 
research, teaching excellence and innovation.   
 
The School has four Divisions and this opportunity is located in the Management School’s Work, 
Employment, People and Organizations(WEPO) Division which: 
 
• is home to two highly active research centres:  the Institute of Work Psychology (IWP) and Work, 

Organisation and Employment Relations Research Centre (WOERRC); 
 
• delivers a range of postgraduate and undergraduate programmes and modules, mainly relating 

to work and organizational psychology, human resource management, industrial relations, 
organization behaviour/theory whilst making a significant contribution to research methodology 
teaching across the Management School and on the Faculty Doctoral Programme. 

 
The mission of the Division is to further advance the high quality research and research-led teaching 
that it delivers whilst ensuring that both remain relevant to contemporary organizational praxis and 
policy agendas and developing the critical and socially responsible edge that informs our current 
work.  
 
The vision of the Division is to contribute fully to enabling the Management School to deliver an 
outstanding student experience and facilitate the further development of socially responsible and 
critical research that has the potential to influence policy and practice. Crucial to the vision of the 
division is to ensure the maintenance of socially responsible internal practices in a collegiate 
environment where staff ‘voice’ is freely articulated. 
 

About You 
 
You will take a pro-active role in enhancing our reputation for high quality and innovative teaching 
and research. You should be capable of delivering (i) first class research that combines theoretical 
sophistication with practical relevance and impact, and (ii) an excellent student experience at both 
undergraduate and postgraduate level.  Additionally, as a Senior Lecturer you will also be responsible 
for generating income through research grants as well as initiating and leading substantial research 
programmes and developing a strong personal reputation and professional standing. 
 
You will hold a PhD in a relevant area (or equivalent qualifications/experience), will have teaching 
experience, evidence of the ability to produce high quality research publications and preferably have 
experience of working in a research project team.   Additionally, as a Senior Lecturer you will also be 
expected to have experience of grant capture and management, as well as project management and 
a well-established personal reputation and professional standing. 
 
When you apply, we will be looking for a number of essential key skills, qualifications, qualities and 
strengths as shown in your application, references, and through interview and assessment.  The 
essential criteria against which you will be assessed are as follows: 



 
 
Qualifications and experience 
 
• A first degree and a relevant PhD (or equivalent qualifications/experience). 
• Proven teaching ability, ideally with a recognised teaching qualification. 
• Previous experience of working as a Lecturer/Senior Lecturer. 
• Evidence of ability to produce high quality research output for publication. 
• Evidence of sustained and continuing research performance, appropriate to career stage. 
• Experience of supervising undergraduate and postgraduate taught students. 
• Experience of supervising postgraduate research students (Senior Lecturer). 
• Experience of research grant capture and management, and project management (Senior 

Lecturer). 
• Well-established personal reputation and professional standing with evidence of scholarship 

that is recognised internationally in terms of originality, significance and rigour (Senior 
Lecturer). 

 
Management skills 
 
• Ability to lead taught modules and programmes. 
• Ability to supervise and monitor undergraduate and postgraduate taught students. 
• Ability to supervise and monitor the work of research students (Senior Lecturer). 
• Ability to mentor colleagues in developing both their research agendas as well as teaching 

portfolios (Senior Lecturer). 
• Experience of motivating a team of staff (Senior Lecturer). 
 
Communication skills 
 
• Excellent communication skills, both written and verbal, and excellent interpersonal skills with 

the ability to liaise effectively with colleagues, students and external stakeholders. 
• High quality reporting writing and presentation skills. 
 
Team working 
 
• Ability to work both within a team and independently. 
• Experience of building and developing a team (Senior Lecturer). 
• Experience of reviewing individual and team progress and performance (Senior Lecturer). 
 
Problem solving and decision making 
 
• Ability to plan and prioritise own daily work and forward plan up to five years for some tasks. 
 
Project management 
 
• Ability to design and deliver modules to a high standard. 
• Experience of project management and managing grants, projects, people and resources 

(Senior Lecturer). 
• Experience of writing and submitting proposals for funded research (Senior Lecturer). 
Personal effectiveness 
 
• Experience of developing network of contacts within the discipline. 
• Proven ability to work to and meet deadlines. 



 
• Excellent organisational skills and the ability to undertake some administrative duties. 
• Experience of academic leadership and the ability to contribute to School and Faculty 

management (Senior Lecturer only). 
• Experience of working effectively on a collaborative basis (Senior Lecturer only). 

 

About Us 
 

 
 
Sheffield University Management School is a leading business school with a world-class research 
reputation and ambition. As such, the Management School has cutting-edge research at the heart of 
its activities and as the base of its strategic focus.  
 
We are proud to deliver intellectually rigorous cutting-edge research, and excellent teaching and 
learning in a stimulating, innovative environment. Through the distinctiveness of our graduates, 
excellence of our staff and network of international partners, we seek to inform the practice of 
management and to make a difference to our global community. 
 
We sustain a research-intensive environment that creates, advances and disseminates knowledge 
with respect to management inquiry, for the benefit of students, private and public sector 
organisations and society in general. Our relocation to a fully refurbished building in June 2013 
provides modern facilities in which to achieve our ambitions. 
 
We seek to create an environment in which all staff can develop their research interests through 
national and international collaboration, links with industry and commerce, conference attendance 
and a lively seminar series. Promoting synergy between research and teaching is also a key objective. 
 
We currently employ over 100 academic staff who are supported by a comprehensive team of 
professional administrative staff. 
 

About the Job 
 
We welcome applications from candidates who can deliver excellent research and teaching within 
the fields of Organisational Behaviour and/or Human Resource Management. We are particularly 
interested in candidates with expertise in areas aligned with the research interests of our research 
centres IWP and WOERCC within the WEPO Division and who are able to teach core topics in the 
field of OB/HRM across the Undergraduate, Postgraduate and Executive Professional Education 
portfolios of the School.  
 
• Conduct   personal research   by determining and implementing research objectives in line with 

the Management School and faculty strategy (Lecturer). 



 
• Conduct innovative research and scholarship evidenced by publication in top internationally 

rated journals in your own field (Senior Lecturer) 
• Produce written research work for publication in high quality, key journals and give 

presentations at seminars and conferences. 
• Determine research objectives, and initiate and implement a programme of research. 
• Engage in research and publish outputs in a way that enhances the international standing of the 

Management School. 
• Seek external funding to support research activities. 
• Involvement in professional activities such as refereeing papers, editing journals, refereeing 

research grants, external examining, organising conferences, committee membership and 
involvement with professional bodies (Lecturer). 

• Demonstrate substantial esteem and recognition through self-generated academic activities 
such as editing journals; holding key positions in national and international academic societies; 
external examination marking and further activities to ameliorate both the University’s and your 
own academic standing (Senior Lecturer). 

• Lead a research project group, unit or centre, allocating resources and planning work, often over 
the length of the grant, and delegating work to appropriate staff (Senior Lecturer). 

• Design teaching programmes for courses, which includes identifying learning objectives and 
selecting appropriate curricula, selecting teaching methods, resources and reading, and 
determining, designing and producing study material. 

• Lead the implementation of innovative teaching methods and contribute to the development of 
teaching policy (Senior Lecturer). 

• Deliver teaching courses which includes preparing teaching material, communicating subject 
matter and encouraging critical discourse to develop rational thinking. 

• Coordinate team teaching, including liaison with other academic staff and/or postgraduate 
assistants, to ensure the course complements other courses taken by students. 

• Engage in teaching that enhances the design and delivery of the Management School’s existing 
undergraduate and postgraduate programmes. 

• Carry out course evaluation, including facilitating student feedback; reflecting on own teaching 
and implementing ideas for improving own performance. 

• Supervise and monitor undergraduate and postgraduate students. 
• Carry out a pastoral role for students such as acting as personal tutor. If necessary, refer them 

to the appropriate authority for guidance. 
• Self-generate work through research and scholarly pursuits plus innovation in teaching and 

administration.  
• Contribute to the life of the Management School, the Faculty of Social Sciences and the wider 

University community through administration responsibilities and committee membership as 
and when appropriate (Lecturer) 

• Act in senior roles at University, Faculty or Management School committees in order to 
contribute to the development of teaching/learning/research policy locally (Senior Lecturer). 

• Provide academic leadership both within the Management School and more broadly in the 
discipline (Senior Lecturer). 

• Demonstrate external recognition including major contributions to the field through academic 
achievement (Senior Lecturer). 

• Plan and prioritise own work, and forward plan up to five years for some tasks. For Lecturers 
and Senior Lecturer, plan teaching up to one year ahead unless there are significant teaching 
programme changes or new courses then plan for up to two years ahead of their introduction. 

• You will make a full and active contribution to the principles of the ‘Sheffield Academic’. These 
include the achievement of excellence in applied teaching and research, and scholarly pursuits 
to make a genuine difference in the subject area and to the University’s achievements as a whole. 



 
Further information on the underpinning values of the Sheffield Academic can be found at: 
Sheffield Academic. 

• Any other duties, commensurate with the grade of the post 
 

About Our Reward Package 
 
Terms and conditions of employment:   Will be those for Grade 8 for Lecturer and Grade 9 for 
Senior Lecturer.  
 
Salary for this grade:  
 
• Grade 8 - £39,992 - £47,722 per annum.  Potential to progress to £53,691 per annum through 

sustained exceptional contribution; 
• Grade 9 - £50,618 - £56,950 per annum.  Potential to progress to £65,997 per annum through 

sustained exceptional contribution. 
 
This post is open ended.  
 
This post is full-time:  
 
This role has been identified as a full-time post, but we are committed to exploring flexible working 
opportunities with our staff which benefit both the individual and the University (See 
www.sheffield.ac.uk/hr/guidance/flexible/arrangements). Therefore, we would consider flexible 
delivery of the role subject to meeting the business needs of the post. If you wish to explore flexible 
working opportunities in relation to this post, we encourage you to call or email the departmental 
contact listed below. 
 

 

 

 
If you join the University you will have access to a Total Reward Package that includes a competitive 
salary, a generous Pension Scheme and annual leave entitlement, as well as access to a range of 
learning and development courses to support your personal and professional development. You will 
have access to your own personalised portal where you can also access a comprehensive selection 
of benefits and offers to suit your changing lifestyle needs, for example financial wellbeing, travel 
options, shopping and cinema discounts. 
 
To find out more visit www.sheffield.ac.uk/hr/thedeal  
 
We are committed to making the University a remarkable place to work and we support this through 
a number of sector leading initiatives such as Juice and Sheffield Leader.   
 
Our innovative Health and Wellbeing programme, Juice, promotes happiness and wellbeing through 
a broad range of inclusive activities. To find out more visit www.sheffield.ac.uk/juice 
Our leadership development has been designed to ensure that our leaders have the knowledge, skills 
and behaviours needed by the University. To find out more visit  
www.sheffield.ac.uk/hr/sld/sheffieldleader  
 

http://www.shef.ac.uk/hr/sheffieldacademic/statement
http://www.sheffield.ac.uk/hr/guidance/flexible/arrangements
http://www.sheffield.ac.uk/hr/thedeal
http://www.sheffield.ac.uk/juice
http://www.sheffield.ac.uk/hr/sld/sheffieldleader


 
We are also proud of our award-winning equality and diversity action which enhances working life 
for all. 92% of staff tell us they are treated with fairness and respect (staff survey 2016) 
www.sheffield.ac.uk/hr/equality  
 
We are the only university to feature in the Sunday Times 100 Best Not-for-Profit organisations to 
work for 2017. In our staff survey (2016) 94% of staff said they were proud to work for the University 
and 89% of our staff would recommend the University as an excellent place to work. To find out 
more about what it’s like to work here visit remarkable.group.shef.ac.uk 
 

About the Selection Process 
 
Following the closing date, we will contact you by email to let you know whether or not you have 
been shortlisted to participate in the next stage of the selection process.  We try our best to get back 
to applicants within two working weeks following the closing date.   
 
It is anticipated that interviews and other selection action will be held on Wednesday 23 May 2018 
and full details will be provided to invited candidates. 
 
For more information application and recruitment processes visit: www.sheffield.ac.uk/jobs/info 
 

Want to Know More? 
 
For informal enquiries about this job, contact:  Professor Rachael Finn on r.l.finn@sheffield.ac.uk or 
on 0114 222 3484. 
 
For administration queries and details on the application process, contact the lead recruiter:  
Kathryn Hewitt on k.hewitt@sheffield.ac.uk or on 0114 222 3364. 
 
Our website offers more information about all aspects of the Management School’s activities, visit:  
www.sheffield.ac.uk/management for more details. 
 
For all online application system queries and support, visit:  www.sheffield.ac.uk/jobs/applying 
 

Why Work Here? 
 
When the University was founded over a century ago, the people of the city had a clear vision to bring 
the highest standard of teaching and research within reach of local communities; powering the 
economy, addressing social problems and transforming lives. 
 
The vision is clearer than ever.  We want Sheffield to be an international centre of excellence for 
centuries to come, so we recruit ambitious, creative people from all over the world and we nurture 
their talent.  
 
With almost 27,000 of the brightest students from over 140 countries, learning alongside over 1,200 
of the best academics from across the globe, we are one of the world’s leading universities. 
We were the only university to feature in The Sunday Times 100 Best Not-For-Profit Organisations to 
Work For: 2017, and were voted number one university in the UK for Student Satisfaction by Times 
Higher Education in 2014. In the last decade we have won four Queen’s Anniversary Prizes in 
recognition of the outstanding contribution to the United Kingdom’s intellectual, economic, cultural 
and social life. 
 

http://www.sheffield.ac.uk/hr/equality
http://remarkable.group.shef.ac.uk/
file://stfdata05/home/AD/Ad1eaj/ManW7/Downloads/www.sheffield.ac.uk/jobs/info
mailto:r.l.finn@sheffield.ac.uk
mailto:k.hewitt@sheffield.ac.uk
file://stfdata05/home/AD/Ad1eaj/ManW7/Downloads/www.sheffield.ac.uk/management
file://stfdata05/home/AD/Ad1eaj/ManW7/Downloads/www.sheffield.ac.uk/jobs/applying


 
We have six Nobel Prize winners among our former staff and students and our alumni go on to hold 
positions of great responsibility and influence all over the world, making significant contributions in 
their chosen fields. 
 
Unified by the power of discovery and understanding, staff and students at this university are 
committed to finding new ways to transform the world we live in. 
 
Find out more about the University here – www.sheffield.ac.uk/jobs 
 
 
  

http://www.sheffield.ac.uk/jobs


 

 


























